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<r Washington, DC 20463
hO

Q| Re: Matter Under Review 6052

Q To whom it may concern:
CD
(N L Overview

On August 18,2008, Wal-Mart Watch C^>>mplainaiin
Commission ("Commission" or "HBC"). CoinpUdnaiitaneges, based on a newspaper aitide, that
Wal-Mart resources were used for commirications uta "adXnocate fto
candidates or specific political parties** and that Aoseooomxiinicatioiis were niade to certain
hourly Wal-Mart supervisors who wen not part of Wal-Mart's "restricted class." As
Demonstrated below, these charges are fidse.

All of the activity at issue took place in die context of an cogoing effort by Wal-Mart to educate
and train its managBrs about fhe potential impart of pending federal legislation known as the
Employee Free Choice Act (EFCA). Wal-Mart is one of the many businesses that have long
opposed un^ legislation, primarily because it would u^
cajt a secret bau^ on whebta to be represent^ Wal-Mart is actively working with
Congress snd others to geoentfe an appieciation of Wd-Mart'spe^ As a practical
matter, Wal-Mart strives to maintam a good woi^^
•^j nfitfn^^i opurioii Itadcfs •^pgardlcss of their pofiticsl pejnnasion---4n ordor to ensure open
hnes of corninunicationabom me merits of this lo Picldng partisan sides is the last
ming Wal-Mart was aiming lor in its taming about EFCA.

The training materials developed by Wal-Mart fasupervisoCTwtonsppenedtobepaidonan
hourly basis, wow carefully prepared to steer weU away nxmi anything that reasonably couU
deemed eorpiois advocacy of any candidate's dection or defeat The program wustnictnred to
educate management about pending EFC^ legislation, the probabiUtyrf to
ft could have on Wal-Mart's workforce and working condhtais, and the proper ways for
managerid personnel to interact whnnoiMnsi^^
ariae. TTietraiiihujic^uindpnsoQtHito
Martwasifo/siiggestrngvotrngfororagsinstanycand Anyisolateo^madVertent

; fry • truin^f 0mt wtn* beyond me HMBmftd pfBSfHtBtioit "tff political
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would not have been authorized, would have violrted company poKcy, and thould not taint Wal-
Mart'i efforts to assure compliance with the tederal campaign finance laws.

TL Description of th

& The PowerPoint slides, related video clips, and presenter scripts presented to smxrvisora paid on
Ji an houriy basis are provided at ArtarJirnent 1. As is appatcatn^mose materials, me training
^ was overwhehmngly aimed at educating sup
tj «mM dmnMtfcdly rArnigft unnriring cntwlitinna, Anait hnw MMnciatea at Wal-Mart might nri«g
^ questions about EFCA, and about how supervison should respond to such questions to stay
O witfrin legal leqmraments.
0)
^ A total of 48 Po^retfointsUdes were presented m these trainm^ The one sBde alluded

to in the complaint that mentioned the iipcoming elections (slio^ 36) was siniply designed
explain Oat men was a significant hlcelmood mat EFCA might pass. It provided:

The EFCA Almost Passed in 2007

• U.S.HOTiseofRepiesentativespassedthebU1241tol85(abo^25Rep^
fix- me bill).

• Senate vote would have been 52 to 48; needed 60 votes to break filibuster, and
President Bush threatened veto.

• If Demoontewta enough Senate seaiaairi
Ihiswulbelfaefii^biUpfCflented.

Itae were reasonable statements baaed on prior votes, party leadership pootioris, and public
i of elected officials*

Union-boosting Law Will Pass; Presidential Hopeful

Bwk, Ww^Pecpte Han Been Invisible? AFl^OKO^
irMkr4^

Survey, distributed Jury 6, 2007, available at

jCyalQBjtf (oomnimti rfSen.
Ante Employee* International Union Member Political ActUmConJervnc^
TnmscriptWire(ProQoestIrifbnnafiOT
2007.
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Two slides fetor (alkie 38), ate Wal-Mart's pontionigiiMt the legislation is described, the
presenter is directed to read the foOowing statement:

You saw a moment ago how dose this biU came to passing m^ Now we are in a
year where many new leaden will be elected.

As part of our culture at Wal-Mart, we have thought for yean that what happens in the
political world needed to stay there; as loiig as we were focused on our costomen and
Associates, everything else would take care of itself. Today, we realize that simply isn't
me case.

We do have a point of view on legislation like this th^
business and we fed we have a duty to educate you on mis issue as well because, as
Sharefaklen m this company, th^
these issues mat could have t negative effect on our company.

WearenottiyingtoteUyouoranyoneebehowtovoteorwhoapersoncansiq^rt
Republican, Democrat, or Independent; That b your own personal choice, [emphasis
added]

However, we do want to encourage you to be infoimed oil how congressional and
presidential decisions could impact our personal Uves and the company we work for.

While me slide makes generic reference to me obvious fact mat many new leaden will be
elected in 2006, the presentation (1) nowhere atternpts to teU anyone how to vote and (2) simply
educates supervisors about potential legidintasM executive s«fara
personal and work situations. Indeed, the next slide (slide 39) hammered home me underlying
point of me training: supervison need to ̂ etmrroW of change" because uwun^
cards signed nowM and Wd-Mart*\xrald be iintofi&^ The
presenter men was instructed to read the following statement

It's important mat wo understand me potential mmtications of me proposed law.

PVH aren't engaging vM and aaVre3rtngow> Associate we might not
have the chance to do it later.

TUr change In 0* law would limit the abtiity ofoiir Associates tomato a J^ educated
decision abort signing a wiion authorisation card If mey don't ted engaged and
comfortable using the Open IXxy and coinrmmic^^
Hlrrfy in latamnmgHt Af ftMtMfton pirfi ifcgm ifitn d
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And, since an authorization card is vaMfor a year from the dfa that the Associate signs
it, you can bet that may union locals \vilI be out in fuU force this summer nutidDg
whatever promises necessary to get our Associates' signatures on file in anticipation of
this bill becoming a law.

NI
rs. If you aren't hi touch with our Associates and aware of what's going on in our building,
CO you could be unionized je«mlng(K overnight [all emphasis in original]
10 The presentation contains no candidate-related advocacy. Ill menage is apparent: me potential
Q! for legislation is great and there is an iinmedlate need to addre^
^ and hypometical questions that supervisonim Evaluated m the overall
Q etmiii^lll^^fmmfH»f»itm^HmmH^^eS^

on wim associates regarding union requests to sign aiithorization cards or other related questions
^J ta^auE fluu^lIijE flnflOL

UL There we*no "express*4voc*cy.*

A. The legal'framework

The iinderiying statute at issue, 2 U.S.C. g 441Xa)9 prohibits a corporate oontributionor
eoq>enditurein connection with a federal dectkm. Years of Utigidon have imposed a'gloss*
requiring that non-coordinated messages contain'^eBn^vaf advocacy" moider to Minder the
statutory ban. F£Cv.^flwadh«eteOWrew>br£^Aic., 479 U.S. 238(1^
Michigan State Chamber of Otmmerce, 494 W^ FEC regulations thus provide mat
a coiporation is prohibited flom "making enqModituimwhli respect to a federal dec^km... for
communications to tnoae outride the restticteddasstfaategqKesslyadvoceiethedectionor
defeat of one or more dearly identified candidate^) or me candidates of a clearly identified
political party." 11 C.RR. f 114.2(bX2).

The Commission's rpgulatory definition of "eaqiressly advocating" is found at 11CFJL
(10022.2 "Restricted class" for a corporationis defined as "its stockholders and executive or
administrative personnel, and their fimoilies, and the executive and administrative persoon^

Tlie relevant language provides, M&qxesslyadvocatmg means any coomnmicati^
(b) When taken aa a whole and wim limited reference to external

such as the proximity to the election, could only be interpreted
by a reasonable person as containing advocacy of tfMelectten or defeat
of one or more dearly identified caadidate(i) because-

(1) Tne dectoral portion of the cnmmiiniratk» is unmistakable,
unambiguous, and suggestive of only one meaning; and
(2)RaaioBaMeniindicouldiiptdiflfr
actions to elect or defeat one or more dearly identified candidate(s)
or encourages some other kind of actinn.N[cont'd next page]
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«__i.ai t • « 11 GFJL| 114.1fl). The
torn *%Mciith« or adminiilntiw
}114.1(c). Employees paid on nhouriyba^

B. The Siipreme Cowl's giddance on corporate speech

itaiidaidviituaUykienticdto
Court stsied '̂TOscussion of issues cannot be sup
pertinortm an ctotkm. Where tte
not the censor." Also, importaimy, the Cknrt focused
thanraamorphouaconsickndoiiaofiiitaitaiideff^ 127S.C1 at2655.

Theae most recent prooounoeDNDts can be traced back to the Oyort'sanalysU many yean earlier.

KtnMM to infliMnca tfig mitcnmg «f • liallnf iMfiMtiAim are |iml«etiiil liy HMJ tttffr

Amendment TheCoiirtsutfed,^iBlhetypeoftpeeGfaindiape
democncy, end mis is no lees true because the spe^ comes fiom a coiporatioii rather uian an
mdividoal. The inherent worth of thespeechmtennBofitBcapadtytomfbnm^meptibUc
doei not depend upon the identity of its source, ̂ em^
mdividiieL- Bellotti, 43S U.S. at 777.

These principles have application to o^ present circumstances. UnUke the situation in F^Cv.
Massacktaetts CMxensfor Itfe, inc., supra, involving a publication mat identified specific
candidates as pro-lite and then urged voting prv>W^ (which the Court described as ̂ erftct an
explicit directive;" 479 U.S. at 249), Wal-Mart's meHagNwmnrdifienat

C Application of the express advocacy standard to Wal-Mart's training program.

The presentation materials do not adVo^ Under the
resjonable person standard, the reter^
Democratic President in 2008, mfawffl bemefirstbfllpiesmUjd^U a fiict-baaed statement

wh^ The
subsequent reference, 'Wow we are in a year whoe many new leaders will be elected,** is closely

Ite FBC recentiy exphdned and defended mis regulatk»mhs August 14,2008 Memorandi
in Onwtition to Flclnmniry loj^^
004S3-JRS QLD. Ve., Complamt filed JuL 279 2000% pp. 12-17, oiwrifate or

Significantly,a
propoc^ ad msi criticized Sen. Obanu'sposm^
en beUeve m?(

N wii deemed m me Commissm
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tied to an explicit statement that attendees are not being told who to vote for and ia a clarification
that uty are encouraged to "be infbnned on how co^^
hnpact our personal lives and die company we work for." Tltesestatententsm context could be
interpreted by a reasonable person as a meaM^

in EFCA passage (as a result of congressional and pira^
K take serioody the tndning being provided. The content of the presentation following these
to statements makes abundantly dear the i^ conveying me legal impact of
^ authorization carirignatuiCTu^ befog ^
J(] associates about EFCA questions.

*j There is nothing mine presentation materudsm^
O the Commission hufamd to be expra m MUR 5634, the "Let your
on conscience be your giride" pamphlet issued by the Sierra Qub in me 2004 election cycle
<N oontrasted Sen. Ken/s positions with President Bush's and described Keiry as a 'leader on

cleaning up toxic waste sites" while say^ftesid^ Bush "refused to supped
principle.'*3 The pontions of Aese candidates, u well as two opposing SeWecano^
noted wim a check mark in a wiy making it obvious that certam candidates took u^
position more ofierL Further, the "Let your vote be your voice" heao^ng on the interior of the
pamphlet made ft dear that mis was an effort to advocate voting for particular candidates. There
wu no other plaiiablemterpretatiofL Tliere was no expUdtstatemem that the sender was nor
suggesting how to vote. There was no overarching tramingpiogramti^
baMe and instnxtion on certam practices to be foltowedm In other words,
noming in Wal-Mart's training program described above cofnes dose to the S
situation.

In MUR 5440 involving Tlio Media Fund, the FBC fibond express advocacy m three mailers and
in a television ad.4 One mailer (the "Education" mailer) hid the statement :<fWc need a President
who encourages pursuit of the American dream ins^ JohnKerrywill
make college affordable for every American." Anomer(u»MHealm Care" mailer) comrw^
pMriHantial ^mp^gng* pnlletoa anil then t«rf the •hrf»m«n») ««r>nff|p W Bndi «iH Hi A rhaMy
ha^ NO PIAN to lower healuicare costs. ...For Fkirkbi^ Tte Choice is Clear."

ma^
But Didn't" TTiU was juxtai)Ofed wim pictures of PreskiertBiisha^ ft

s MUR 5634 Condliiitinn Agreement wim Sierra Pub, Inc., fl IV 7-10, executed Nov. 15,2006,
Compare**

Commission's finding of no express advocacy regarding te voter gin^d^soribed in the Oct 25,
2007 MUR 5874 Factual and Legal Analysis (Gun CHnMrs of America, Inc.), pp. 2, 4, 5,
^^t^^^\m\((m^^m^^
F).
4 Conciliation Agreement wim Tl» Media Fra^fl IV, 27-30, executed Nov. 15,20^^
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went on to state: "Vietnam was a long time ago. Some sty it's not important now, while others
must think it ii...." Tlwtdevirion ad ("Stand Up") stated: "John Kmy fought and bled in the
Vietnam War. He fought aide by aide with brothers who could not get out of the draft because
they didn't have •.rich Mar like George W. Bush.... You better wake up before you get taken

10 out" The Commission found that these coomî
h, interpreted by a reasonable person as advocacy of a particular candidate's election. Unlike the
CD Wal-Mart tnuning program, whore the (xmtextdemo^^
^ brief; fatudreftraices to upooori^
^ substantive descriptions of pending legislation or to specific practices the recipients were to
™ follow when approached by feflow woken.5

<q-
o In sum, there is no plausible basis for detenmning to
o» involved in Wai-Mint's training program for managerial personnel to be express advocacy. The
(N Commission's regulations and precedent plainly lead to die condunon that, taken as a whole,

such ooimmmirah^mscoiiM reasonably be ii^
advocacy of me election or defeat of any candidate or party's candidates. Using the language at
11C J.R. 1100.22(bXl), ftw» was no electoral portion that is "suggestive of only one
[advocacy] meaning (since the reference
add tied to an explicit statement saying no one waa being asked to vote a particular way).
Further, tracking { 100.22(b)(2), a "reasonable mmd" could easily conclude that the references to
potential election results simply "encourage" the managerial perscmod in attendance to
appraciate the likelihood of BFCA passage and folkmduougjbwiubemg educated about the
inqriications of EFCA and te proper ways to interact wi&nonHnanagement workers on the
praasing topic of authorization caxu^ and other EFCA issues.6 Finally, as tibe Supreme Court has

5 Other ejuunples where the FBC tend express advocacy also involved communications with no
non-electoral context teMUR 5577/5620 Conciliation Agreement with Nat^
of Realtors— 527 Fund, fl[ IV 13-19, executed June 18, 2007, ovoOoWe on FEC website at

Stronger North Carolina . . . One Neigtfxxhood at a Hm^ and newspaper
"Some Piomiae. Congressman [name] Delivers." ); MUR 551 1/5525 Conciliation Agreement
with League of Conservation Voters 527, \ IV 1 1, executed Dec. 11, 2006, avatfoM* of

and phone banks
statmg, e.g^ ^So we encoungD you to . . . vote forJohnKaryinNovember^andmaihiig
ideati^ing candidate Pete Goon stating, MWaming: This candidate cares more about his bottom
fine man our kids' safety. Elect at your own ride.").
* m a similar vein, me Commission has reooffiized that corporations have s^
to undertake oonmranications essentially u^^penonsb^ond their restricted dass to fiEvor or
disfimrparticular legislation. &• Advisory Ophrion 1984-57 (Pacific Gas ft Electric

Feb. 7,2000 MUR 4766 First OeoeralC^unsd's Report (Phffl* MOM
pp. 22*2S9 avotiitbfo at
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indicated, any question about whether the coom^
favor of the speaker.

D. Isolated, inadvertent comments by EFCA training prese
^ by Wal-Mart.

CD la the lone newspaper artide that formed the basis forte complaint, mere is reference to a
^r ptnported comment by a trainer to the effect, "I am not telling you how to vote, but if the
141 Democrats win, this bill will pass and you won't have a vote on whether you want a union."7

™ First, even if accuratdy report, trusty^
2. standard for express advocacy described above. In die context of the whole training
Q presentation, this reasonably could be inteipreted as a simple statement
o> inqwct of EFCA legislation.
rsi

Second, even if mis isolated comment somehow did cross the line, the Commission has
recognized the importance of not punishing corporate entities for an employee's isolated,
unauthorized communications. Recently, for example, t majority of commissioners agreed that a
subsidiary of Harrah's Entertainment should have all allegations of corporate express advocacy
dismissed and should receive no admonishment because it was dear that the isolated

i by a contractor who ran
and because the subndiary had undertaken

Wal-Mart has • company-wide policy specifying that associates **may not use their work time or
other Associates* wotk time for political activities." Statement of Ernies Policy, PD-10. This
policy was tins mefiect for the instructors at the training sessions. Further, die teaching
materials made vory dear exactly what was to bo read to the training audience. There were
exph\* directions m this regard: "(read sUdc)" or -READ." Thus, any trainer who made an
isolated deviation that stepp^ dose to teeoqvess advocacy
and contrary to Wal-Mart's efforts to prevent this, just as was tiie case wiA the contractor at me
Harrah's subsidiary.9

but with reference to "election time" a«i statement, 4Tmgoiiig to remember tmsfiUl^
poUtidns do this summer," found not to be express advooKy).
7ZnmneananandNfaher, Wall Street Journal, Aa& 1, 2008, p. Alt available at

^"^^ VM» 0MJtnMH HwiH M.

Mason aid ruiimiissioiiHs Hani A. von Spakovsky and Steven T. Wahner, Sept 27, 2007,

9 m an article published just days before to complaint was £Mm this ma^
to a recocdmg of a tnrinmg presenter who puiportedly indicated she wouU talk about tte
comp«iy,unioiis,aiid^Htrlebtt of politics." KfaherandZimmeanan, Wall Street Journal,
Aug. l492W*,p. A3, available at
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IV. XtepingtUngibpenpecttoe

A. The stajerviwrs are managerial personnel

ft is critical to place this traimng program in proper perspective. First, aU of the hourly
lopemaonaaked to attend tte taring
applicable National LdxirRDltfiMA«t(NLRA)raier10 Though paid on an hourly basU,thew
workers hold the tide of ^UTMTVISOI" fa m«^
the following managerial functions: hiring, promotions, tianaftn, coaching evalu^

As a matter of law, these persons would not be put of any
bargaining unit if any union were to win certification at Wal-Mart Thus, taking into account the
careful balance Congress sought to achieve wrui trie 1976 Federal Election Duripaign Act
("FBCA") Amendments between the political interests of employer management on one hand
and labor organizations on the other, mere is no sound po/^ reason to treat conimumcations to
Wal-Mart's hourly supervisors as a violation of law—even if such communications had crossed
over into express advocacy.11

wap. Ostensibly,
•he went on to state: "IfDemocrats get the votes ttwy need and elect a Denx>cratic president,
mcy said it wm be me n^bmpresenW arid that's s^ Again, under trjcFEC's regulation
and precedent, even addition of Muiat's scary" does no/ constitute exprenadVocacygjven me
overall content of me traming presentation being made to teadirna
BPCAqnestionslhit might arise in the woriBptoce. Any 'hint' of who to vote for mat is
extrapolated from h« "scary" refe
polities' policies in place and instructions carefuUy prescribed to rmven^
10 ForpmpoeesofdescribmgmaMgementeny
workers, ^upendsors," mow not subject to me ra^
are defined at 29 U.S.C. { 152(ll)o4^ymdwidnalhaviiigaiiuMrity,mm^
ernployer, to hire, transfer, suspend^ lay o^ recall, promote, discharge,
discrphne other employee*, or icspoosibilfy
effoctivdy to lecommend inch actkn, if rn connection wto me fbf^^
aumorityisnotofamerdytDUtmeordericalMr^
judgment"
11 m 1975, the FEC issued a controversial advisoiyo^
any and all employees for connibvtiou to m^ I>vniglegUlatiYedeUberationsto
reconstitute me FEC after Aidfey v.
aoHoftedfaPACoonnibytionsa
codified at 2 U.S.C«441b(bX4) and (2XA)). This is laid out m Legislative History of the

355 (remarks of Sen. Cannon), pp. 907-910 (remarkiof Reps. Hays and Moore), pp. 1082-1083

DSMD&2S0703SJOI
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B. Most of the hourly supervisors are stockholders.

Second, moit of those in management recdvingEFC^ training were
o) stockholders of Wal-Mart-nmd thus were TO Respondent calculates that
is. only 153% of those leceivingEFCAtniiw^
0) stockholders. (Wal-Mart is aware of FEC guidance on when employee stockholders can be
*T 5Jj»m«yi atMJfhffMefs for purposes of the solicitation *"4 """"""nication rules. «H^ no1-1 fenpmgealculanmappn^ TK.̂  «»•. if w«i.M«rt h«H

> r a U t i v e l y s r n ^
^. technidilly outside the restricted class becsasemey are conipcnsirt^ Further,
o because Wal-Nfart provided exph^ notice dining me u^^
0) how anyone should vote, and promptly darined this podtkmm the imrnediate a
rsi news story that precipitated me coim^aint, toe FE

transgression fully cured and not worthy of punishment13

C. Wal-Afa training of sqtervisors is normal and necessary.

Third, Wal-Mart's training here was pot of its continuingeffort to assure an informed, legally
compliant workforce. TheEFCAtramingwasancducatoderBDrttoniakesii^
(1) understood the proposed legislation; ^understood how it migjbt be generating s

(remarks of Reps. Brademasand Rhodes). Those amendments cut back on the ability of
corporations to solicit aU employees, ex<^ when using Hwiceyeariy*procedm
1 441b(bX4)Xbut imposed a reportmg rDOuhrment (opposed by orgsjni^
internal oommnniffntions (now at 2 U.S.C. § 431(9XBXffi)). Tte 1976 legislative solution was
itiened to u an effort to achieve mMequi^
labor unions" Qty.Bndca^ Legislative History, p. 1083) and an effort "to take away some of
n»untetiltofmel9741awtowiidofgamzedla^,w Armou^hme
aoUcitatioii/cofnniunicatkin cofnpromue reached in 1976 relied largely on a. definition of

--
mpkiyees" and omer employees. Z£,p. 1082. See also International Association of Machinists

.mZ
459 U.S. 983 (1982) (upholding soUdtationruleyrecountiiiglegislaiiv^
executrvecTadimmstrativepersomidwm^
12 See Advisory Opinion 1998-12 (Addandbc.) and opmiooscatedtfierem,a>w^abfcon^

13 Wal-Mart pramidyiiifoaned the preasa^
any candidate or party ar^ that any trafaer who m^
wasnrtaumorizedtodoso. Seen. 7, supra. Anadv^aoiywassentmteniallytoWal-Nfart
i^ytt^jpga MlmfiaMig rtiaHi t\f1Um Wnpnirtaiiit t-nnaMmfmOftmn ggg Attachment 2.
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and communication among Wai-Mart associates; (3) learned the niles for what c^^
not be communicated to associates asl̂  questions; aikl (4) used only proper mea^
associates about the repercussions of signing an au^
It is a very standard practice in the business world (and m the worid of government, ibr mat

O mttler) to require managers to take certam training to assure understanding ot;a^
oo with, applicable rules and to foster good working relationships with non-management
uD employees. Wal-Mart hsdf has a long and impressive history of trar^^
^ resources issues (e.g., work rules, pay systems, eo^
10 requirements).14 Tramingmanagenm these arett
™ given accurate mformation when questions arise and grves such workers assuran^
^. be dealt wimm a protesiioctal,i}nr manner by kno^ Thus, Wal-Mart's
Q Fffi"^ t*™1"̂  ̂ fJHtta ahmnM ha tnn&nmtmA in Aa MmfMrt ^f tta nntmal flftftH hiifit|ffff pnagtiga*

on
(M

For the foregoing reasons, Wal-Mart respectfully subimts that the Omimission
reason to beUeve any violation occurred or, alteniativdy, simply dismiss the complaint h^
Wal-Mart has every right to corninunicate to aU its employees i^
believed to have serious negative consequences for uv company, its associates, and its
custofners. Tne training program aft issue was carefully plwin*^ and structured so that it would
not contain express advocacy. The scant evidence of isolated *ad libs' puipoiiedly made by one
or two presenters u^ went sUgfady beyond uMserit^nif^^
for launchmg a tane-consuming, resource-intensive investigation. Wal-Mart has widely issued
darifyiiigstatementetfiatitdra
effbrti to •asure that none of its future training sessions will nuke any references that even

! remotely could be perceived upotiticaladtaciKy. That is where this should end.

Sincerely,

Scott E. Thomas
Dickstein Shapiro LLP
(202)420-26X)1 direct dial

) 379 )̂258 cfaect rax

14 Recent tabling fix managers, for example, lias covered diversity rnfc
•od Mcdiod Leave Act, te HMlft b^
pcrfif>maiiirorevicfws>Bo^Bmpk>ymcptOp mooed,
over 80 difierent tnjmng sessions have been ofiered to varioiis Wal-Mart manager groups over
the last 24 months, tod moat of mese hKhid^ some hourly managerial person^


